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IJAN 1 “  1972 - & * * * - '
A G R E E M E N T
# 6 Z  / « /  •
F o r d  - 1969 - 1972
$ 0 0 jOJKLJ'
This A g re e m e n t  m ade and en tered  into is by and b e t w e e n ______________________ ________ _
______________________________________ ____________________ , h e re in a fte r  ca l le d  the D e a le r ,  and
A U T O M O B ILE  M ECHAN ICS' L O C A L  NO. 701, International A s s o c ia t io n  of M ach in ­
ists  & A e r o s p a c e  W o r k e rs ,  A F L -C I O .  , of C h ica go  and v ic in ity ,  h e re in a fte r  ca lled  
the Union. It is negotia ted  f o r  the purpose  of sp ec ify in g  wage s ch ed u les ,  hours  of 
w ork , cond itions  o f  em p loym en t ,  ad justm ent of com pla in ts  betw een  the D e a le r  and 
his m e ch a n ics ,  bod ym en , pa in ters , ap p re n t ice s  and s e m i - s k i l l e d  w o rk e r s  (h e re in ­
a fter  s o m e t im e s  r e fe r r e d  to as " e m p lo y e e "  or  " e m p lo y e e s " )  and fo r  the fu rth er  
purpose of preventing s tr ik e s ,  lockouts  and other d is tu rb a n ce s ,  thus insuring  and 
perpetuating h arm on iou s  re la t ion s  betw een  the D ea ler  and the Union.
WITNESSETH:
A R T IC L E  I 
UNION RECOGNITION
S ection  1. The D ea ler  r e c o g n iz e s  the Union as the e x c lu s iv e  barga in ing  ag en cy  fo r  
all m e ch a n ics ,  bod ym en , pa inters , ap p re n t ice s  and s e m i - s k i l l e d  w o r k e r s  em p loyed  
by him.
S ection  2 . (a) The D ea ler  a g r e e s  that a ll  m e c h a n ic s ,  bod ym en , p a in ters , a p p ren ­
t ic e s  and s e m i - s k i l l e d  w o rk e r s  e m p lo y e d  by h im  shall b e c o m e  m e m b e r s  of the Union 
on or  a fter  th ir ty -o n e  (31) days of the date of the execu tion  of this A g re e m e n t  and a ll 
e m p lo y e e s  of these c la s s i f i c a t io n s  shall,  as a cond it ion  of em p lo y m e n t ,  rem ain  
m e m b e r s  of the Union in good  standing f o r  the duration of this A g re e m e n t .
(b) A l l  new  e m p lo y e e s  of the a fo r e s a id  c la s s i f i c a t io n s  h ired  a fter  the 
date o f  the execu tion  of this A g r e e m e n t  shall on or  a fter  th ir ty -o n e  (31) days of 
em p loym en t,  as a cond ition  h e r e o f ,  b e c o m e  and rem a in  m e m b e r s  of the Union in 
good  standing fo r  the duration  of this A g re e m e n t .
S ection  3. The D ea ler  a g re e s  to deduct re g u la r  Union dues, in itiation  fe e s  and
reason ab le  a s s e s s m e n ts  f r o m  w ages  due m e m b e r s  of the Union who have s igned 
p rop er  authorization  c a r d s ,  on the f i r s t  pay day of each  m onth, and to fo rw a rd  
such amounts to the Union. The Union w ill  supply the D e a le r  with s igned  
individual ch e ck o f f  au thor iza tion  c a r d s .
f  /
^  x W
A R T IC L E  II
CLASSIFICATION S
S ection  1. It is m utually  u n d ers tood  and a g re e d  that the te r m  "M e c h a n ic "  shall 
apply to any p e rso n  of sk ill  sa t is fa c to ry  to the D ea ler  who r e p a ir s  au tom ob iles  or  
parts th e re o f  o r  who paints or  p e r fo r m s  m eta l  w o rk  in the re p a ir  o r  recond ition ing  
of autom obile  bod ies  or  parts th e re o f ,  and shall a ls o  apply to any p e rso n  who uses  
any p iece  of equipm ent, that is ,  m e ch a n ica l ,  e l e c t r i c a l  o r  any other m ethod u sed  in 
d iagnosing , ch eck in g  a n d /o r  in sp ect ion  of an autom obile  or  parts th e re o f .  It is 
further u n d erstood , h o w e v e r ,  that e m p lo y e e s  w ork ing  on or  in the D e a le r 's  new  and 
m in or  used  ca r  recon d it ion in g  departm ents  shall not n e c e s s a r i ly  be d eem ed  jo u r n e y ­
man m e ch a n ics  b eca u se  o f  m aking m in o r  ad justm ents or  r e p a ir s  on new o r  used  
c a r s .
S ection  2 . The te r m  " S e m i-S k i l le d "  w o rk e r  shall apply to any p e rso n  who shall 
a s s is t  any m e ch a n ic  in the re p a ir  of a u tom ob iles  or  the parts th e re o f  or  who shall 
g rease  au tom ob iles  or  parts th ereo f  or  who shall be engaged  in new c a r  m a k e -r e a d y ,  
m in or  inspection , ad justm ent a n d /o r  r e p a ir ,  m in o r  u sed  c a r  recon d ition in g . It is 
understood  that s e m i - s k i l l e d  w o rk e r s  shall not be p erm itted  to use m e c h a n ic 's  
too ls  on w ork  re q u ir in g  a sk illed  m ech a n ic  o r  p e r fo r m  any such  w o rk  u n less  under 
the su p erv is ion  of a m ech a n ic .
S ection  3. The t e r m  "A p p r e n t ic e "  shall apply to any p e rso n  who shall con tra ct  with 
the D ea ler  f o r  a s p e c i f ie d  p e r io d  of tim e f o r  the purpose  of learn in g  the trade of 
A u tom ob ile  M ech an ic .
S ection  4 . The te r m  "M e c h a n ic "  as used  in S ection  1 of this A r t i c le  II shall not 
include s e r v ic e  m a n a g e rs ,  serv ice  w r i t e r s  o r  s u p e r v is o r s ,  as defined  in the T a ft -  
H artley  A ct  as am ended.
S ection  5 . Any w ork  not fa ll ing  within one of the above  c la s s i f i c a t io n s  w il l  be 
c la s s i f ie d  and a rate f o r  that w ork  w ill  be e s ta b lish ed  w hich is m utually  s a t is fa c to ry  
to the D ea le r ,  the Union and the e m p lo y e e  involved .
A R T IC L E  III 
WAGES
S ection  1. M e ch a n ics ,  bod ym en , p a in ters , a p p ren t ices  and s e m i - s k i l l e d  w ork ing  
on the incentive m ethod  of pay shall be com p en sa ted  on the fo l low in g  b a s is :
A ll  M ech an ica l  w ork  p e r fo r m e d  on the b a s is  o f  the fo l lo w in g  S u b -S ect ion  (A).




S u b-S ect ion  (A) - M e ch a n ica l  W ork :
A R T .  Ill  - Cont'd .
Wages
E ffe c t iv e  S ep tem b er  1, 1969, f o r  a ll m e ch a n ica l ,  a c c e s s o r i e s ,  a s se m b ly  
and g re a se  w ork , there  shall be a hard  co p y  attached  to a ll  m e ch a n ica l  
and other jo b s  when they go into w ork  and shall show the tim e the e m ­
ployee  is paid on. This tim e a n d /o r  f r a c t io n  th e re o f  shall be m ultip lied  
by the jou rn ey m a n  guarantee h ou rly  base  rate of $5. 00 f o r  the b a s is  of 
com p en sation  to the em p lo y e e  f o r  w ork  p e r fo r m e d  the f i r s t  f o r ty  (40) 
hours  of book ed  tim e in the w o rk  w eek  or  part th ereo f .  E f fe c t iv e  July 1,
1970, this guarantee h ou r ly  base  rate shall be in c r e a s e d  to $ 5 .2 5 .
E f fe c t iv e  July 1, 1971, this guarantee h ou r ly  base  rate shall be in c r e a s e d  
to $5. 50. F o r  a ll hours  book ed  o v e r  fo r ty  (40) in a w o rk  w eek  or  part 
th ereo f,  this tim e shall be m u ltip lied  by o n e -h a lf  (1 /2 )  the labor  rate 
paid to the D ea ler  by the fa c to r y  f o r  W arranty  W ork (1863), o r ,  one- 
half (1 /2 )  the ch arge  to the c u s to m e r  w hich shall be not le s s  than one- 
half (1 /2 )  the labor  rate paid by the F a c t o r y  f o r  W arranty  W ork  (1863), 
w h ich ever  is ap p licab le .
F o r  all w ork  p e r fo r m e d  on T ru ck s  above M o d e l  350 there  shall be an 
additional tw en ty -f ive  cents (25£) per hour added to the above  jou rn ey m a n  
guarantee h ou rly  base  rate.
T h ere  shall be no red u ction  in t im e o r  ch arge  p re v io u s ly  used . This 
prev iou s  es ta b lish ed  ch arge  to the c u s to m e r  shall be co n v e r te d  into 
hours a n d /o r  f r a c t io n  th e re o f  by  d iv id ing this ch arge  by $7. 75 and this 
tim e shall show on the hard  co p y  that the e m p lo y e e  is  paid on.
E X A M P L E : F lat rate book  tim e is two (2) h ou rs .
The ch a rge  to the c u s to m e r  was $ 2 3 .2 5 .
This ch arge  p r e v io u s ly  u sed , d iv ided  by $7. 75, 
w il l  show a t im e of three (3) h ou rs .  Th is  3 hours  
shall show as tim e f o r  the jo b  on the hard  co p y  
and the e m p lo y e e  shall be book ed  and paid f o r  on 
this t im e , such  as $5. 00 t im es  3 hours  = $15. 00.
Should the F a c to r y  in c r e a s e  the m on ey  a llow an ce  to the D e a le r  f o r  W arranty  W ork 
(1863) the incentive  e m p lo y e e  shall partic ipate  in the in c r e a s e  on a ll  hours  o ver  fo r ty  
(40) book ed  hours  in a w ork  w eek  o r  part th e re o f .
A ll  F a c to r y  W arranty  w o rk  and other w ork  on new and u sed  c a r  and tru ck  reco n d it io n ­
ing p r io r  to sale  shall be c o n s id e r e d  to be internal w ork . Such w ork , and w ork  that 
is p e r fo r m e d  fo r  p o l ic e ,  c ity  and any other co n tr a c t  w o rk ,  shall be co n s id e r e d  the 
sam e as F a c to r y  W arranty  w ork  and shall be com p en sa ted  f o r  on the incentive  bas is  
a c co rd in g  to the tim e a llow an ces  in the printed F a c t o r y  F la t  Rate Manual.
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A R T . Ill - Cont'd .
W ages S u b -S ect ion  (A)
M ech an ica l W ork
W here w ork  is p e r fo r m e d  on a c a r  or  truck  during an extended w arra n ty  p er iod  
beyond the regu la r  and p u b lic ized  w arra n ty  p er iod  set by the F a c t o r y  the m en  doing 
such w ork  shall be paid on the sam e bas is  as they a re  n o r m a lly  paid fo r  regu lar  
cu s to m e r  w ork . A ll  sp e c ia l  W arranty  W ork  a llow ed  by the F a c t o r y  shall be assu m ed  
by the D ea ler .
Should the F a c t o r y  F la t  Rate M anual rates  be r e v is e d  upw ard or  downward to an 
extent su ffic ien t  to in c r e a s e  or  red u ce  the earn ings  of m e ch a n ics  under the D e a le r 's  
flat rate sy s tem , such an in c r e a s e  or  red u ction  shall be su b jec t  to r e -e x a m in a t io n  and 
reason ab le  ad justm ent. W here the e m p lo y e e s  in one or  m o r e  d e a le rsh ip s  com p la in  
that the tim e is too  low  due to the F a c t o r y  red u cin g  the tim e a l lo w a n ce s  on any jo b  or 
jo b s  and w here the Union, a fter  due ch eck , finds they have a just  com pla in t ,  the 
Union m ay  requ est  the D ea ler  to have a tim e study of the jo b  or  jo b s  in question  m ade 
in the D e a le r 's  shop by a F a c t o r y  en g in eer .
S ub -S ection  (b) - Body and Paint Shop W o r k :
E ffe ct iv e  S ep tem b er  1, 1969, f o r  a ll  B ody  and Paint shop w ork  there  shall be a "hard  
c o p y "  attached to the w indsh ie ld  on all jo b s  when they go into w o rk  and shall show  the 
tim e the em p lo y e e  is paid on. The sam e shall apply foy  w ork  done f o r  the D ea ler  
(internal w ork ).  In addition, an es t im a ted  tim e sheet showing the tim e fo r  each  
operation  shall be m ade ava ilab le  to B odym en  and P a in ters  f o r  the purpose  of ex -  
tablishing that the B od ym en  and P a in te rs  are  being p r o p e r ly  com p en sa ted . This time 
and or  fra c t io n  th e r e o f  sha ll be m u ltip lied  by the jo u r n e y m e n 's  guaranteed  hourly  
rate o f  $5. 00 as the b a s is  o f  co m p e n sa t io n  f o r  w o rk  p e r fo r m e d  the f i r s t  40 hours of 
booked  tim e in the w ork  w eek  o r  part th e re o f .
E ffe ct iv e  July 1, 1970, this guaranteed  h ou rly  b ase  rate shall be in c r e a s e d  to $ 5 .2 5 .
E ffe ct iv e  July 1, 1971, this guaranteed h ou r ly  base  rate shall be in c r e a s e d  to $5. 50.
Should there  be an a g re e d  ch arge  betw een  the D e a le r ,  a n d /o r  c u s to m e r  f o r  a job  
a n d /o r  job s  instead  o f  e s t im a ted  t im e , this a g re e d  to ch arge  shall be d iv ided  by the 
preva iling  ap p licab le  rate to a r r iv e  at the hours  or  fra c t io n  th e r e o f ,  and this tim e 
shall show on the "h ard  c o p y "  that the em p lo y e e  is paid on. F o r  a ll hours  book ed  
o v e r  40 in a w ork  w eek  o r  part th e re o f ,  this tim e shall be m u lt ip lied  by o n e -h a l f  the 
app licab le  c h a rg e ,  but in no c a s e  shall this hourly  base  rate to the e m p lo y e e  be le s s  
than the jo u r n e y m e n 's  guaranteed  h ou r ly  base  rate. W here it is evident that the job  
tim e is too  low  the em p lo y e e  shall have the right to punch in and keep  t ra c t  of the 
tim e f o r  w ork  p e r fo r m e d  on the jo b  and shall be paid the jo u r n e y m e n 's  guaranteed 
hourly  base  rate f o r  each  c lo c k  hour spent on the jo b .
S ection  2 . E f fe c t iv e  S ep tem b er  1, 1969, on w ork  w hich  is  not o rd in a r i ly  flat rated 
and is p e r fo r m e d  by a jou rn ey m a n  such w o rk  shall be paid f o r  so as to y ie ld  a m in i ­
m um  of five  d o l la rs  ($5. 00) per hour to such  incentive  e m p lo y e e .  E f fe c t iv e  July 1,
1970, this rate shall be in c r e a s e d  to five  d o l la rs  and tw en ty -f ive  cents  ($ 5 .2 5 ) .
E ffe ct iv e  July 1, 1971, this rate shall be in c r e a s e d  to five  d o l la rs  and f ifty  cents ($5. 50).
F ord
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A R T .  Ill - Cont'd .
Wages
S u b-S ect ion  (A)
W here there is w o rk  to be done in e x c e s s  of the flat rate op era t ion  
lis ted  in the F lat Rate M anual such  w o rk  shall be paid f o r  at the 
hourly  rate set fo r th  in this Section .
E x a m p le : T o  r e m o v e  and re p la ce  d o o r  t r im  is a flat rate  o p e r a ­
tion and e m p lo y e e s  shall be paid on the tim e so l is ted .  When there  
is other w o rk  to be done in con junction  with this op era t ion , f o r  in ­
stance, re m o v in g  ratt les  o r  squeaks in the d o o r ,  such w o rk  shall 
be paid f o r  at the hourly  rate f o r  t im e so spent.
S ection  3. C h eck  or  In spection  W o rk . E f fe c t iv e  S ep tem b er  1, 1969, w here  the 
m ech an ic  does  ch eck  or  in sp ect ion  w o rk  and does  not get the jo b  im m e d ia te ly  he shall 
be paid at the m e c h a n ic 's  regu la r  rate of five  d o l la rs  ($5. 00) per hour fo r  such  ch eck  
or  in sp ect ion  w ork . E f fe c t iv e  July 1, 1970, this rate shall be in c r e a s e d  to f iv e  d o l la rs  
and tw en ty -f ive  cents ($ 5 .2 5 )  per hour. E f fe c t iv e  July 1, 1971, this rate shall be 
in c re a s e d  to f ive  d o l la rs  and f ifty  cents  ($5. 50) per hour. W here the m ech an ic  does  
ch eck  o r  in sp ect ion  w o rk  and then gets  the jo b ,  the f i r s t  f i fteen  (15) m inutes of ch e ck  
or  in sp ect ion  w o rk  need  not be paid f o r  by the D ea ler .
S ection  4 . M in im u m  P a y . M e ch a n ics  w ork in g  on flat rate shall be paid f o r  on e -h a lf  
(1 /2 )  h o u r 's  w ork  w here  the total tim e on any total jo b  t icket  f o r  c u s to m e r  w ork  only 
is l e s s  than o n e -h a l f  (1 /2 )  hour. This shall not apply to any F a c t o r y  Warranty (1863) 
w ork , or  lu b r ica t ion  and o il  changes.
S ection  5 . On " S p e c ia ls "  the m ech a n ic  shall su ffe r  no re d u ct io n  in earn ings  and shall 
be paid on the ap p rop r ia te  tim e f o r  the jo b  in a c c o r d a n c e  with A r t i c le  III, S ection  1.
S ection  6 . " M a jo r "  re p a ir  w ork  is  to go through the line and is not to be done by 
em p lo y e e s  in the s e m i - s k i l l e d  c la s s i f i c a t io n  u n less  such  e m p lo y e e s  a re  paid fo r  
such w ork  on the sam e b a s is  as jo u rn e y m a n  m e c h a n ic s .
S ect ion  7 . E m p lo y e e s  w ork ing  on im p o rte d  a u tom ob iles  shall be guaranteed  not le s s  
than the h ou r ly  rate f o r  their  wage c la s s i f i c a t io n  w hile  on such  w ork .
S ection  8 . W ork  A s s ig n m e n ts .  W ork  a ss ig n m en ts  shall be m ade  as f a i r ly  as 
p o ss ib le .  If inequ ities  o c c u r  o r  if an u n reason ab le  am ount of t im e is  lo s t  b eca u se  
of la ck  of n e c e s s a r y  shop equipm ent, these m a tte rs  shall be exa m in ed  in a c c o r d a n c e  
with the p r o ce d u r e s  set fo r th  in A r t i c le  VIII o f  this A g r e e m e n t .  E m p lo y e e s  m ay  
" te a m  up" on jo b s  in the shop p rov id ed  the m en  invo lved  or  who w ould  be e f fe c te d  
a g ree  by a m a jo r i ty  vo te .
S ection  9 . C o m e -B a c k  W ork. W here any e m p lo y e e  has done a ss ig n e d  w o rk  and 
through no fault of his own this w ork  has to be done o v e r ,  such e m p lo y e e  shall be 
com pen sated  f o r  the t im e spent on such r e -w o r k  at his re g u la r  rate of com pen sation .
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A R T . Ill - Cont'd .
Wages
F ord
S ub-S ection  (A) - C u sto m e r  W ork
If a jo b  c o m e s  b a ck  within a p e r io d  of th irty  (30) days , and it has to 
be done again b eca u se  o f  the e m p lo y e e 's  fault, he shall do the job  
o v e r  without pay. An e m p lo y e e  re q u ire d  to p e r fo r m  c o m e -b a c k  
w ork  aw ay f r o m  the p r e m is e s  o f  the D e a le r  shall be paid not le s s  
than the m in im u m  h ou r ly  rate f o r  tim e so spent. This  shall be sub­
je c t  to r e v ie w  by the Union.
S u b-S ect ion  (B) -  P o l i c e ,  C ity  and T ru ck  W ork
If a jo b  c o m e s  b a ck  within a p er iod  of th irty  (30) days or  a fter  having 
been  d r iven  fou r  thousand (4, 000) m i le s  w h ich ever  is the s o o n e r ,  and 
it has to be done again b e ca u se  o f  the e m p lo y e e 's  fault, he shall do 
the jo b  o v e r  without pay. Th is  shall be su b ject  to r e v ie w  by the Union.
S ection  10. G en era l  In cre a s e .  E f fe c t iv e  S ep tem b er  1, 1969, h ou rly  rated em p lo y e e s  
o f  a ll jou rn ey m a n  c la s s i f i c a t io n s  including those who have been  r e c e iv in g  in e x c e s s  
of the rates  shown in the A g r e e m e n t  e xp ir in g  June 30, 1969 shall r e c e iv e  an in cre a s e  
m aking the jo u r n e y m a n 's  m in im u m  hourly  rate of five  d o l la rs  ($5. 00) per hour but 
shall not r e c e iv e  le s s  than f i fty  cents  (50£) per  hour in c r e a s e .
E X A M P L E
Journeym an m ech an ic  be ing  paid fou r  d o l la rs  and fifty  cents  
($4. 50) per  hour o r  l e s s ,  his h ou r ly  rate shall be five  d o l la rs  
($5. 00).
Journeym an m e ch a n ic  be ing  paid four  d o l la rs  and f i f t y -o n e  cents 
($ 4 .5 1 )  per hour o r  m o r e ,  shall r e c e iv e  the f i fty  cents  (50£) per 
hour in c r e a s e  m aking his h ou rly  rate f ive  d o l la rs  and one cent 
($5. 01).
E f fe c t iv e  S ep tem b er  1, 1969, s e m i - s k i l l e d  w o r k e r s ,  including those who had been 
re ce iv in g  in e x c e s s  o f  the rate shown in the A g r e e m e n t  e xp ir in g  June 30, 1969 shall 
r e c e iv e  th ir ty - f iv e  cents (35£) per hour in c r e a s e .
E ffe ct iv e  July 1, 1970, hourly  rated e m p lo y e e s  of a ll jou rn ey m a n  c la s s i f i c a t io n s  in­
cluding those who had been  r e c e iv in g  in e x c e s s  of the rates  w hich e x p ire  June 30, 1970 
shall r e c e iv e  tw en ty -f ive  cents  (25£) per hour in c r e a s e .  E f fe c t iv e  July 1, 1970 s e m i ­
sk illed  w o r k e r s ,  including those  who had been  r e c e iv in g  in e x c e s s  o f  the ra tes  w hich 
exp ire  June 30, 1970 shall r e c e iv e  twenty cents  (20£) per hour in c r e a s e .
E ffe c t iv e  July 1, 1971, h ou r ly  rated e m p lo y e e s  of a ll  jo u rn e y m a n  c la s s i f i c a t io n s  in ­
cluding those who had been  r e c e iv in g  in e x c e s s  o f  the rates  w hich  e x p ire  June 30, 1971 
shall r e c e iv e  tw en ty -f ive  cents  (25£) per hour in c r e a s e .  E f fe c t iv e  July 1, 1971 s e m i-
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skilled  w o r k e r s ,  including those who had been  re c e iv in g  in e x c e s s  of the rates  w hich  
exp ire  June 30, 1971 shall r e c e iv e  twenty cents  (20£) per hour in c r e a s e .
Section  11. M e ch a n ics  - B od ym en  - P a in ters  - H ou rly  Rate
E ffe ct iv e  S ep tem b er  1, 1969, m e c h a n ic s ,  bod ym en  and painters  who are  r e g u la r ly  
em p loyed  by the D ea ler  on the straight h ou r ly  b a s is  shall be paid a m in im u m  of five 
d o l la rs  ($5. 00) per hour. E f fe c t iv e  July 1, 1970, this rate shall be in c r e a s e d  to 
f ive  d o lla rs  and tw en ty -f ive  cents ($ 5 .2 5 )  per hour. E f fe c t iv e  July 1, 1971, this 
rate shall be in c r e a s e d  to f ive  d o l la rs  and f i fty  cents  ($5. 50) per hour.
E m p lo y e e s  in the above c la s s i f i c a t io n s  w hile engaged on tru ck  w o rk  above  M od e l 
F -3 5 0  are  to be paid an h ou rly  rate w hich  is at lea s t  tw en ty -f ive  cents  (25£) per hour 
above the above nam ed rates .
Section  12. S e m i-S k i l le d  - H ourly  Rate
S e m i-s k i l le d  w o rk e r s  m in im u m  rates  shall be as f o l lo w s :
E ffe ct iv e  S ep tem b er  1, 1969 - three d o l la rs  and five  cents  ($3. 05) per hour. 
E ffe ct iv e  July 1, 1970 - three d o l la rs  and tw en ty -f ive  cents  ($ 3 .2 5 )  per hour.
E ffe ct iv e  July 1, 1971 - three d o l la rs  and f o r t y - f iv e  cents  ($ 3 .4 5 )  per hour.
S u b -S ect ion  (A)
Any e m p lo y e e  in this c la s s i f i c a t io n  while engaged  in m in o r  u sed  ca r  
p repa ra t ion  shall be paid a d if fe ren tia l  above the rate s p e c i f ie d  above 
w hich is s a t is fa c to ry  to the D ea ler  and the e m p lo y e e  su b ject  to 
r e v ie w  by the Union.
S ection  1 3. A p p ren t ice  R ates . A p p re n t ice s  shall be co m p e n sa te d  at the guarantee 
hourly  rates  and fo r  the p er iod  o f  tim e se rv e d  a c c o r d in g  to the fo l low in g  sch edu le :
Sept. 1, 1969 to July 1, 1970
1 st six  months 56% of $5. 00 o r $2. 80 per Hour
2nd six months 60% of 5. 00 or 3. 00 11 1 t
3rd six months 70% of 5. 00 or 3. 50 11 ! 1
4th six  months 75% of 5. 00 or 3. 75 11 1 f
5th six months 80% of 5. 00 or 4. 00 11 1 1
6th six  months 85% of 5. 00 or 4. 25 11 1 1
7th six  months 90% of 5. 00 or 4. 50 11 1 1
8th six  months 95% of 5. 00 or 4. 75 11 1 1
The re a fte r 100% of 5. 00 or 5. 00 11 1 1
Cont'd .
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July 1, 1970 to July 1, 1971
1 st s ix  months 56% of $5. 2 5 or $2. 94 per He
2nd six  months 60% of 5. 25 or 3. 15 1 t t 1
3rd s ix  months 70% of 5. 25 or 3. 68 1 1 1 1
4th six  months 75% of 5. 25 or 3. 94 1 1 1 1
5th six  months 80% of 5. 25 or 4. 20 1 1 It
6th six months 85% of 5. 25 or 4. 46 1 1 1 I
7th s ix  months 90% of 5. 25 or 4. 73 1 1 1 1
8th six months 95% of 5. 25 or 4. 99 1 1 1 1
T h e re a fte r 100% of 5. 25 or 5. 25 1 1 1 1
July 1, 1971 to July 1, 1972
1 st s ix  months 56% o f $5. 50 or $3. 08 per H
2nd six  months 60% of 5. 50 or 3. 30 It 1
3rd six  months 70% of 5. 50 or 3. 85 I 1 1
4th six  months 75% of 5. 50 or 4. 13 1 1 1
5th six  months 80% of 5. 50 or 4. 40 1 1 1
6th six  months 85% of 5. 50 or 4. 68 1 1 1
7th six months 90% of 5. 50 or 4. 95 1 t 1
8th six  months 95% of 5. 50 or 5. 23 1 1 I
T h e re a fte r 100% of 5. 50 or 5. 50 1 t 1
our
A p p ren t ices  who are  h ired  at a starting rate w hich  is h igher than the rate fo r  the 
f i r s t  s ix  months as shown above  shall e s ta b l ish  a p osit ion  in the above  s ca le  a c c o r d  
ing to the rate at w hich  they w e re  h ired .  F r o m  there on, they shall be granted 
s u c c e s s iv e  in c r e a s e s  a fter  each  six m onths of e m p loym en t  a c c o r d in g  to subsequent 
p r o g r e s s io n s  as outlined in the above  sca le .
E X A M P L E
W here an a p p ren tice  is h ired  at the th ird  six m onths p er iod  of the 
ap p ren tice  schedu le  with c r e d it  f o r  one y e a r 's  e x p e r ie n c e  o r  a 
starting rate of $3. 50 per hou r , at the end of s ix  m onths he w il l  
be in c r e a s e d  to the next rate of the ap p ren tice  schedu le  and in c r e a s e s  
shall be p r o g r e s s iv e  a c c o r d in g  to the sch edu le  until the jo u rn e y m a n  
rate is reach ed . If the end o f  the s ix  months p er iod  c o in c id e s  with 
the new co n tra c t  as of S ep tem b er  1, 1909 he w ill  r e c e iv e  the 
ap p ren tice  sch edu led  in c r e a s e  plus the co n tra c t  in c r e a s e  that 
c o in c id e s  with the sam e p er iod .  This  shall a ls o  apply as of July 
1, 1970. This shall a lso  apply as o f  July 1, 1971.
S ection  14. N um ber of A p p r e n t ic e s .  A p p re n t ice s  shall be e m p lo y e d  only in the 
ratio  of not m o r e  than one (1) to each  f ive  (5) m e c h a n ic s .  The shop it se l f ,  how ever  
shall be entitled to one (1) ap p ren tice  r e g a r d le s s  o f  the num ber ava ilab le  under the 
ratio  as set fo r th  above .
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Section  15. Night Shift P r e m iu m . A night shift p re m iu m  of ten cents  (10£) per hour 
shall be added to the earn ings  of those e m p lo y e e s  who w o rk  on a shift w hich  beg ins  
b e fo re  6:00 A . M. o r  ends a fter  6:00 P. M. Such p rem iu m s  shall not be paid to a day 
shift e m p loyee  w ork in g  o v e r t im e  and being  paid fo r  such o v e r t im e .
S ection  1 6. C la s s e s  o f  Instruction . An em p lo y e e  who is req u ested  to attend a c la ss  
of instru ction  away f r o m  the shop shall, f o r  the tim e so  spent, be com p en sated  at his 
regu lar  guarantee h ou r ly  rate of pay f o r  his r e s p e c t iv e  c la s s i f i ca t io n .
E X A M P L E
F o r  each  m a jo r  part of a fu ll  day spent at c la s s  of in s tru ct ion  the 
e m p loyee  shall r e c e iv e  a fu ll d ay 's  pay based  upon eight (8) h ou rs .
F o r  each  m a jo r  part of a h a lf -d a y  spent at c la s s  o f  in stru ct ion  the 
e m p loyee  shall r e c e iv e  o n e -h a l f  d a y 's  pay based  upon fou r  (4) hours .
S ection  17. Sw itching - H ourly  - F la t  Rate. W here e m p lo y e e s  a re  n o rm a lly  w o r k ­
ing on flat rate they shall not be a r b i t r a r i ly  sw itched  to an h ou rly  rate s im p ly  becau se  
they a re  t e m p o ra r i ly  w ork in g  on F a c to r y  W arranty  w ork  (1863) or  on w o rk  w hich is 
o rd in a r i ly  flat rated. A l s o ,  w here  two or  m o r e  m en  are  w ork ing  on the sam e kind of 
a jo b  they shall be paid on the sam e b a s is .  E x a m p le :  If two m e n  are  a ss ig n e d  to w ork  
on a r e a r  end jo b  one should not be paid on a flat rate b a s is  and the other on an hourly  
b a s is .
S u b -S ect ion  (A)
E ffe c t iv e  S ep tem b er  1, 1969 w h ere  e m p lo y e e s  a re  h ired  on an hourly  
b a s is  o r  a re  t r a n s fe r r e d  to do F a c t o r y  W arranty  w o rk  (1863) or  new 
ca r  in sp ect ion  w ork , they shall not be paid le s s  than the jou rn ey m an  
guarantee h ou r ly  rate of $5. 00. E f fe c t iv e  July 1, 1970, this rate 
shall be in c r e a s e d  to $ 5 .2 5  per hour. E f fe c t iv e  July 1, 1971, this 
rate shall be in c r e a s e d  to $5. 50 per hour.
S ect ion  1 8. M ethod  of C om p en sation . The m ethod  of co m p e n sa t io n ,  be it f lat  rate 
rate or  hourly , shall not be changed during the life  of this A g r e e m e n t  u n less  a change 
is a g reea b le  to the e m p lo y e e s  and the Union.
A R T IC L E  IV
HOURS OF WORK - G U ARA N TE ES - O V E R TIM E
S ection  1. H ours  of W o rk . F o r t y  (40) hours  shall constitute  a w e e k 's  w ork , 
M onday to F r id a y  in c lu s ive .  E ight (8) hours  shall constitute  a d a y 's  w ork . The w ork  
day shall begin  at the D e a le r 's  r e g u la r ly  e s ta b lish e d  starting tim e and shall not be 
changed f r o m  day to day in a guarantee w ork  w eek . M o r e  than a regu la r  schedu led  
w ork  day or  w ork  w eek  m a y  be o b s e r v e d  during ru sh  p e r iod s  and when s e r v ic e  in 
the D e a le r 's  shop shall re q u ire  sa m e , su b ject  to S ection  3 of this A r t i c l e .  E m p lo y e e s
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shall not be f o r c e d  to w ork  on Saturday and, by re a so n  of re fu s in g  to w ork  on 
Saturday, they shall not be penalized  in any way. The sam e cond it ions  shall apply 
to night shift when night shifts shall be e m p lo y e d .  E m p lo y e e 's  lunch p er iod  shall 
be m utually a g re e d  upon by the D e a le r  and his e m p lo y e e s  in each  individual shop.
S ection  2. G uarantee.
(a) E f fe c t iv e  S ep tem b er  1, 1969, jo u rn e y m e n  w ork in g  on incentive  
w ork  shall be guaranteed two hundred d o l la rs  ($2 00. 00) f o r  
f o r ty  (40) h ou rs ,  M onday through F r id a y .  E f fe c t iv e  July 1, 
1970, this shall be in c r e a s e d  to tWo hundred ten d o l la rs  
($ 2 1 0 .0 0 ) .  E f fe c t iv e  July 1, 1971, this shall be in c r e a s e d
to two hundred twenty d o l la rs  ($22 0. 00).
(b) E f fe c t iv e  S ep tem b er  1, 1969, s e m i - s k i l l e d  e m p lo y e e s  w ork ing  
on incentive  shall be guaranteed  one hundred tw en ty -tw o  d o l la rs  
($122. 00) f o r  f o r ty  (40) h ou rs ,  M onday through F r id a y .
E f fe c t iv e  July 1, 1970, this shall be in c r e a s e d  to one hundred 
th irty  d o l la rs  ($ 1 3 0 .0 0 ) .  E f fe c t iv e  July 1, 1971, this shall be 
in c r e a s e d  to one hundred th ir ty -e ig h t  d o l la rs  ($138. 00).
(c )  A p p r e n t ic e s  w ork in g  on incentive  shall be guaranteed  earn ings  
f o r  f o r ty  (40) hours  t im es  their  guarantee h ou r ly  rate M onday 
through F r id a y .
(d) E m p lo y e e s  w ork ing  on h ou r ly  rate shall be guaranteed  fo r ty
(40) t im e s  their  guarantee h ou r ly  rate M onday through F r id a y .
S ect ion  3« O v e r t im e . One half ( 1 /2 )  the guarantee h ou r ly  rate e s ta b lish e d  f o r  each  
c la s s i f i c a t io n  shall be added to e m p lo y e e 's  earn ings  f o r  w o rk  p e r fo r m e d  o v e r  eight 
(8) hours  in any one day and f o r t y  (40) hours  in any one w eek  o r  any w o rk  p e r fo r m e d  
on Saturdays, Sundays and ho lidays  and days p r o c la im e d  h o l id a y s .  A l l  e m p lo y e e s  
w ork ing  on the hourly  rate shall r e c e iv e  o v e r t im e  pay b a sed  on the ir  guarantee 
h ou rly  rate f o r  their  r e s p e c t iv e  c la s s i f i ca t io n .
S ection  4 . G uarantees and O vert im e  P ay  f o r  Saturdays &i H olidays  When W ork ed . 
Incentive e m p lo y e e s  shall be guaranteed  a m in im u m  of fo u r  (4) hours  w ork  at tim e 
and o n e -h a lf  ( 1 - 1 /2 )  the re g u la r  guarantee h ou rly  rate f o r  their  r e s p e c t iv e  c l a s s i f i ­
ca tions . H ou r ly  rated  e m p lo y e e s  shall be guaranteed  a m in im u m  of fo u r  (4) hours  
w ork  at tim e and o n e -h a l f  ( 1 - 1 /2 )  their  r e sp e c t iv e  hourly  ra tes .
Incentive e m p lo y e e s  shall have o n e -h a l f  ( 1 /2 )  the guarantee h ou rly  rate f o r  their  
r e sp e c t iv e  c la s s i f i c a t io n s  added to the ir  earn ings  but in no c a s e  shall be paid le s s  
than their  Saturday and holiday  guarantee as shown in the fo l lo w in g  e xa m p le :
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E X A M P L E
The jou rn ey m a n  guarantee h ou r ly  rate fo r  the f i r s t  y ea r  of the 
A g r e e m e n t  is f ive  d o l la rs  ($5. 00) per hour. They  w il l  r e c e iv e  
five  d o l la rs  ($5. 00) per hour plus o n e -h a l f  (1 /2 )  this am ount 
($2. 50) or  a total of seven  d o l la rs  and f ifty  cents ($7. 50) per 
hour, m aking a guarantee of th irty  d o l la rs  ($30. 00) f o r  fou r  
(4) hours Saturday a n d /o r  ho liday  w ork .
W here an e m p lo y e e  earn s  ten d o l la rs  ($10. 00) f r o m  his straight 
tim e book ings  on Saturday a n d /o r  holiday  w ork , he w il l  be paid 
thirty d o l la rs  ($30. 00), s ince  ten d o l la rs  ($10. 00) plus $2. 50 
t im es  4 ($10. 00) is l e s s  than the guarantee o f  th irty  d o l la r s  
($30. 00).
W here an em p lo y e e  earns  tw en ty -f ive  d o l la rs  ($25. 00) f r o m  his 
straight tim e book ings  on Saturday a n d /o r  ho liday  w ork , he w il l  
be paid tw en ty -f ive  d o l la rs  ($25. 00) plus $2. 50 t im es  4 ($10. 00) 
or  th ir ty - f iv e  d o l la rs  ($35. 00).
(a) E f fe c t iv e  July 1, 1970, Saturday and holiday  rate and guarantee 
fo r  a jou rn ey m a n , shall be in c r e a s e d  tw en ty -f ive  cents  (25£) 
per straight tim e hour. E f fe c t iv e  July 1, 1971, Saturday and 
ho liday  rate and guarantee f o r  a jo u rn e y m a n  shall be in c r e a s e d  
tw en ty -f ive  cents  (2 5£) per s tra ight t im e hour.
(b) No p rem iu m s  or  earn ings  fo r  Saturday shall be u sed  to m ake up 
the fo r ty  (40) hour guarantee.
(c)  In no ca se  shall any em p lo y e e  co m in g  under the ju r is d ic t io n  of 
A u tom ob ile  M e c h a n ic s '  L o c a l  No. 701 be f o r c e d  to take t im e off 
f o r  o v e r t im e  w ork ed . No e m p lo y e e  shall take tim e o ff  without 
the a p p rova l o f  the p ro p e r  o f f i c ia l  of the D ea ler .
(d) T h ere  shall be no o v e r t im e  on o v e r t im e .
S ection  5 . It is m utually u n d erstood  that the guarantees  shall be in c r e a s e d  p r o ­
portion ate ly  with any in c r e a s e  in hours  w ork ed  during the w o rk  w eek  and that they 
shall be red u ced  p rop or t ion a te ly  when m e c h a n ic s ,  bod ym en , p a in ters ,  ap p ren tices  
and s e m i - s k i l le d  w o r k e r s  o f  their  own a c c o r d  o r  without the fault of the D ea ler  
(such  as f i r e ,  l o s s  of p ow er ,  etc . ) shall not w o rk  a fu ll  w eek  of f o r ty  (40) hours .
S ection  6 . It is fu rth er  u n d ers tood  that the com putation  o f  the w eek ly  guarantee 
to a ll  incentive e m p lo y e e s  shall include c r e d it  f o r  the es t im a te d  fin ish ed  portion  of 
any unbilled  w o rk  in p r o g r e s s ,  and there  shall be a separa te  w o rk  o r d e r  f o r  w ork  
done on Saturday and ho lidays  that was not f in ish ed  the p re ce d in g  day.
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S ection  7. E m p lo y e e s '  w eek ly  guarantees  shall be red u ced  by  o n e - f i f th  ( l /5 t h )  f o r  
each  holiday , l is te d  and defined  in A r t i c le  V , S ect ion  1, of this A g re e m e n t ,  that 
o c c u r s  during the w o rk  w eek  M onday through F r id a y .
S ection  8 . The guarantee shall be based  upon the ca len d ar  w eek . This  is to say 
that i f  a m an re p o r ts  f o r  w r k o n  M onday and has not been  n otif ied  not to r e p o r t  fo r  
w ork  not la ter  than the last  day of the p rev iou s  w o rk  w eek  he shall be entitled to the 
guarantee in a c c o r d a n c e  with this A r t i c le .  An e m p lo y e e  c a l le d  ba ck  fo r  w ork  in the 
w eek  in w hich he was la id  off and who r e p o r ts  f o r  w o rk  shall be entitled  to the fu ll 
w eek 's  guarantee in a c c o r d a n c e  with this A r t i c le .
S ection  9. A D ea ler  nor any o f  his e m p lo y e e s  shall not en ter  into any a g re e m e n t  
or  con tra ct  that is c o n tr a r y  to this A g r e e m e n t  without the a p p ro v a l  o f  the D e a le r  and 
the Union, in w riting .
A R T IC L E  V 
HOLIDAYS
S ection  1. New Y e a r 's  Day, M e m o r ia l  Day, F ou rth  of July, L a b or  Day, Thanks­
giving Day and C h r is tm a s  Day.
Any o f  the above  h o lidays  fa ll ing  on Sunday, the fo l low in g  M onday shall be o b s e rv e d  
and paid f o r  as such. W here any of the above  holidays  fa l ls  on days M onday through 
Saturday and by F e d e r a l  o r  State laws a n d /o r  by p ro c la m a tio n  a re  designated  to be 
o b se rv e d  on a d ifferen t  day, the day so nam ed  shall b e c o m e  the o b s e r v e d  holiday 
under the te r m s  o f  this A g r e e m e n t  and paid f o r  as such.
In addition to the above h o lid a y s ,  the last  sch edu led  w o rk  day b e fo r e  C h r is tm a s  Day 
(D e ce m b e r  24th) and the la st  sch edu led  w o rk  day b e fo r e  New Y e a r 's  P a y  (D e ce m b e r  
31st) shall be o b s e r v e d  as paid h o lid a y s .  (W here  one of these h o lidays  D e ce m b e r  
24th a n d /o r  D e ce m b e r  31st fa l ls  on a Saturday o r  a Sunday the la st  sch edu led  w ork  
day M onday through F r id a y  shall be o b s e r v e d  and paid f o r  as such).
S ection  2 . H oliday  P ay . When any one o f  the above  nam ed ho lidays  fa l ls  within 
or  is o b s e r v e d  during the w o rk  w eek  (M onday through F r id a y )  m e c h a n ic s ,  bodym en , 
pa inters , ap p ren tices  and s e m i - s k i l l e d  w o r k e r s  w ork ing  on incentive  b a s is  w ill  
be paid eight (8) t im es  the guarantee h ou rly  rate f o r  their  r e s p e c t iv e  c la s s i f i c a t io n  
fo r  that day. A ls o ,  m e c h a n ic s ,  bod ym en , p a in ters ,  a p p re n t ice s  and s e m i - s k i l l e d  
w o rk e r s  re g u la r ly  e m p lo y e d  on an h ou r ly  rate , ho liday  pay shall be com puted  on the 
b a s is  of eight (8) t im e s  their  r e s p e c t iv e  guarantee h ou rly  r a t e s ; -  p rov id ed , h ow e v e r ,  
that the e m p loyee  w ork s  his sch edu led  w o rk  day M onday through F r id a y  im m ed ia te ly  
b e fo re  and im m e d ia te ly  a fter  ea ch  such  ho liday  r e s p e c t iv e ly .  H oliday  pay shall be 
added to their  red u ced  guarantees  as defined  in A r t i c le  IV, S ection  7. This  holiday 
pay shall not be used  to m ake up such  guarantees . W here a holiday  fa l ls  on a 
Saturday, e m p lo y e e s  shall be paid eight (8) t im es  the a p p licab le  guarantee hourly  
rate in addition to his fu ll  w e e k 's  guarantee o r  earn in gs  w h ich e v e r  is the g re a te r .
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A R T . V - Cont'd . 
H olidays
S ection  3. W here w ork  is p e r fo r m e d  on any of the holidays  nam ed  in S ection  1 of 
this A r t ic le  V , the holiday pay shall be added to e m p lo y e e 's  ea rn in g s ,  guarantees 
and ov er t im e  pay, as outlined in A r t i c le  IV, S ection  4.
S ection  4 . W here an em p lo y e e  takes his va ca tion  at a tim e when one of the H olidays 
sp e c i f ie d  in this A g re e m e n t  fa l ls ,  he shall r e c e iv e  an extra  d ay 's  pay (as s p e c i f ie d  
in S ection  2 o f  this A r t i c l e ,  ) or  an ex tra  day o ff  with such pay. The em p lo y e e  shall 
notify  the D ea ler  of his ch o ic e  at the tim e he goes  on vaca tion .
A R T IC L E  VI
VACATION S
S ection  1. The va ca t io n  p e r io d  shall be f r o m  M ay 1st to O cto b e r  1st of any year  
and vaca tion s  shall be taken a c c o r d in g  to s e n io r ity  in a c c o r d a n c e  with A r t i c le  VII 
u n less ,  by a g re e m e n t  betw een  the D ea ler  and his e m p lo y e e s ,  another m ethod  is 
pursued. The regu la r  va ca tion  p e r io d s  of e m p lo y e e s  m ay  be sw itched  by  mutual 
ag reem en t betw een  the em p lo y e e  and the D ea le r .  V aca tion s  m ay  be taken at t im es  
other than betw een  M ay 1st and O ctob er  1st i f  a g re e a b le  to the D ea ler .
S ection  2 . E m p lo y e e s  who shall have been  in the continuous act ive  e m p lo y  of the 
D ea ler  f o r  le s s  than one (1) y e a r  as of M ay 1st of any y e a r  during the life  of this 
A g re e m e n t  but m o r e  than s ix  (6) m onths shall be entitled  to va ca tion  a llow ance  with 
pay of one (1) day f o r  each  m onth w ork ed  beginning with the eighth (8th) m onth and 
continuing to and including the twelfth (12th) m onth of em p loym en t.  T w elve  (12) 
continuous m onths of em p loym en t as of M ay 1st o f  any y e a r  shall entitle the em p lo y e e  
to one (1) w e e k 's  va ca t io n  with pay.
E m p lo y e e s  who shall have been  in the continuous act ive  e m p lo y  of the D ea ler  fo r  
e ighteen (18) m onths but le s s  than two (2) y e a rs  as of M ay 1st o f  any y e a r  during the 
life  of this A g re e m e n t  shall be entitled to one (1) w eeks  va ca t io n  with pay plus the 
p r o -r a ta  share the e m p lo y e e  was paid f o r  as of M ay 1st of the p reced in g  yea r .
E m p lo y e e s  who shall have been  in the continuous act ive  e m p lo y  o f  the D e a le r  f o r  two 
(2) y e a rs  as o f  M ay 1st o f  any y e a r  during the life  of this A g r e e m e n t  shall be entitled 
to two (2) w eeks va ca t io n  with pay.
E m p lo y e e s  who shall have been  in the continuous a ct ive  e m p lo y  o f  the D e a le r  f o r  ten 
(10) ye a rs  as o f  M ay 1st o f  any y e a r  during the life  of this A g r e e m e n t  shall be entitled 
to three (3) w eeks vaca tion  with pay.
E m p lo y e e s  who shall have been  in the continuous a ct ive  e m p lo y  o f  the D e a le r  fo r  
eighteen (18) y e a rs  as of M ay 1st of any y e a r  during the life  of this A g r e e m e n t  shall 
be entitled to fou r  (4) w eeks va ca t io n  with pay.
Any third a n d /o r  fourth w eek  o f  v a ca tion  shall be taken during the vaca tion  p er iod  at 
a t im e suitable to the D ea ler .
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AR T.  VI - Cont'd .
Vacations
Where an em p lo y e e  takes his v a ca tion  a fter  the M ay 1st cutoff  date but b e fo r e  the new 
con tract  p ro v is io n s  a re  e f fe c t iv e ,  he shall be g iven  a va ca tion  on the bas is  of the new 
con tract  p ro v is io n s  up o r  down; this shall a ls o  be ap p licab le  as to July 1st, 1970; a lso  
as of July 1st, 1971.
Sixteen ( 1 6 ) ca lendar  days of s e r v ic e  in any m onth w ill  be counted as a full m onth of 
s e r v ic e  fo r  the purpose  of this A r t ic le .  T im e  spent on va ca t io n  shall be c o n s id e r e d  
as tim e in s e r v ic e .
S ection  3. T e m p o r a r y  L a y -O ff .  It is not re q u ire d  that the D ea ler  shall give any 
notice to an em p lo y e e  being  laid  o ff  other than being notif ied  not la ter  than F r id a y  of 
any w eek not to re p o rt  f o r  w ork  the fo l low in g  w eek  or  w eek s .  He shall not r e c e iv e  
com pen sation  of any kind f o r  the w eeks of his a b sen ce  f r o m  w ork . H ow ev er ,  should 
the e m p loyee  w ish  to d ec ide  at the tim e of la y o ff  to quit rather  than be su b jected  to 
such layo ff ,  he shall be paid his re g u la r  va ca t io n  pay (as p rov id ed  f o r  in S ection  2 of 
this A r t ic le )  plus his p r o -r a t a  va ca tion  pay, i. e . , that w hich  he has accu m u lated  
s ince  the last  M ay 1st p re ce d in g  his quitting. When and if he returns  to em p loym en t 
his status shall be that of a new e m p lo y e e .
S ection  4 . Quitting With or  Without N o t ic e . E m p lo y e e s  who shall quit the e m p lo y ­
m ent o f  the D ea ler  without notice  shall be entitled  to v a ca tion  a llow an ce  accum ulated  
p r io r  to the M ay 1st last  p re ce d in g  the t im e o f  the ir  quitting but they shall not be 
entitled to any p r o -r a t a  share of v a ca tion  a llow an ce  that m ay  have accu m u la ted  
fo llow in g  the last  M ay 1st p re ce d in g  their  quitting.
E m p lo y e e s  giving one (1) w e e k 's  n ot ice  of their  intention to quit (this notice  shall be 
given on the F r id a y  p re ce d in g  the next guarantee w ork  w eek) during o r  p r io r  to the 
va ca tion  p er iod  shall be paid their  re g u la r  va ca t io n  plus their  a ccu m u la ted  vaca tion  
benefits  at the t im e of leav ing  the D e a le r 's  e m p loy .  T h ese  a ccu m u la ted  va ca tion  
benefits  shall be com puted  on the b a s is  of on e -tw e lfth  (1 /I2 th )  of the va ca tion  benefit  
such quitting em p lo y e e  would have been  e l ig ib le  fo r  on the next M ay  1st f o r  e v e r y  
month of s e r v ic e  s in ce  the last  M ay 1st. A new  e m p lo y e e  w il l  r e c e iv e  no accum ulated  
va ca tion  benefit  at the t im e o f  quitting under this S ection  u n less  he has been  continu ­
ously  em p loyed  fo r  at lea s t  six (6) m onths. F o r  each  m onth of s e r v i c e  a fter  his 
f i r s t  six (6) m onths such new e m p lo y e e  shall r e c e iv e  on e -tw e lfth  ( l /1 2 t h )  of the 
vaca tion  benefit  he would have been  e l ig ib le  f o r  on the next M ay 1st.
S ection  5 . The D ea ler  has the right to d is ch a rg e  any e m p lo y e e  found to be u n sa t is ­
fa c to ry  by  the D e a le r ,  su b ject  to A r t i c l e s  I and VIII o f  this A g re e m e n t .  Any e m ­
ployee d isch a rg e d  fo r  any re a so n  w il l  r e c e iv e  any regu la r  va ca t io n  pay earn ed  as of 
the last  M ay 1st but not taken. E m p lo y e e s  who are  d is ch a rg e d  fo r  drunkenness , theft, 
re fu sa l  to do w ork  f o r  w hich  they w e re  e m p lo y e d  o r  f o r  any act  c o n s id e r e d  by both 
the D ea ler  and the Union to be cau se  fo r  d is ch a rg e  w il l  not be paid any p r o -r a ta  
vaca tion  pay earned  s ince  the last  M ay 1st. E m p lo y e e s  who a re  perm anently  la id  o ff  
or  w hose em p loym en t is term in ated  fo r  r e a so n s  other than the re a so n s  stated in 
this S ection  5 shall be entitled to their  regu la r  and p r o -r a t a  va ca tion  a llow an ce . It
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AR T.  VI - Cont'd .
Vacat ions
is m utually u n d erstood , h o w e v e r ,  that d is ch a rg e  f o r  cau se  shall be su b jec t  to the 
jo in t  exam ination  of the D ea ler  and the Union a c c o r d in g  to the com p la in t  p ro ce d u re  
of this A g re e m e n t ,  and if the D ea ler  and the duly constituted  o f f i c ia l  of the Union 
cannot a g re e ,  the m atter  shall be r e fe r r e d  to a rb itra t ion  in a c c o r d a n c e  with A r t ic le  
VIII of this A g re e m e n t.
Section  6. V a ca tion  pay f o r  m e c h a n ic s ,  bod ym en , p a in ters , a p p ren t ices  and s e m i ­
sk illed  w o r k e r s  w ork ing  on the incentive  b a s is  is as fo l lo w s :
V a ca tion  pay fo r  1969 - $200. 00 per w eek
V a ca tion  pay f o r  1970 - $210. 00 per w eek
V a ca tion  pay fo r  1971 -  $220. 00 per w eek
V a ca tion  pay f o r  a ll  h ou rly  rated  e m p lo y e e s  shall be com pu ted  on the b a s is  of fo r ty
(40) hours  per  w eek  t im es  their  regu la r  guarantee h ou r ly  rate of pay.
N ote : W here a h o liday  is o b s e r v e d  in an e m p lo y e e 's
v a ca tion  p er iod  r e fe r  to A r t i c le  V , S ect ion  4.
S ection  7. It is a g re e d  that v a ca tion  pay w il l  be paid to a ll  e m p lo y e e s  b e fo r e  they 
take their  v a ca t io n s ,  a ls o ,  that a v a ca tion  schedu le  shall be posted  by the D ea ler  
not la ter  than M ay 1st o f  each  y e a r ;  it is a ls o  a g re e d  that w h ere  an em p lo y e e  d ies  
his b e n e f ic ia r y  w il l  be paid any va ca tion  pay including his p r o -r a t a  share due him .
S ection  8. When and if  the D ea ler  shall s e l l  o r  t r a n s fe r  his  b u s in e ss  to new o w n e r ­
ship he shall be ob ligated  to his  e m p lo y e e s  f o r  a ll  a ccu m u la ted  va ca tion  a llow an ces  
and other benefits  of em p loym en t up to the tim e of sale  or  t r a n s fe r .  The new owner 
within two ca len d ar  w eeks  as of the date of his a ssu m p tion  of ow n ersh ip  or  as of the 
date of his p a yro ll  c o v e r in g  the e m p lo y e e s  e f fe c te d  by this A g r e e m e n t  shall notify  
the e m p lo y e e s  that they m ay  continue in the ir  em p loym en t and reta in  a ll  o f  the 
benefits  of sam e , o r ,  he m ay  notify  them  that as of the date o f  his assu m p tion  of 
ow nersh ip  their  status is that of new e m p lo y e e s  and thus a f fo rd  to them  opportunity 
to seek  em p loym en t e ls e w h e r e  if they so  d e s ir e .  If he d oes  not notify  them  that 
their  status is that of new e m p lo y e e s ,  he shall be ob ligated  f o r  a ll  s e n io r ity  rights 
and vaca tion  pay.
A R T IC L E  VII 
SENIORITY
S ection  1. S en ior ity , as the te r m s  is used  h ere in ,  m eans the length of continuous 
s e r v ic e  o f  any e m p lo y e e  f r o m  the date of f i r s t  em p loym en t by the D ea ler .  S en ior ity  
shall be applied  by c la s s i f i c a t io n  and departm ent. The c la s s i f i c a t io n s  c o v e r e d  by 
this A g re e m e n t  are  defined in A r t i c le  II.
S ection  2. In the event o f  a d e c r e a s e  or  an in c r e a s e  in the n um ber of e m p lo y e e s  
em p loyed  by the D ea ler  the fo l lo w in g  fa c to r s  shall g ov ern :
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AR T.  YII - Cont'd .
Senior ity
In ca se  of shop layo ffs  w here  two e m p lo y e e s  a re  capable  o f  
doing the jo b ,  the one with le s s  s e n io r ity  shall be la id  off  
f i r s t  and shall be ca l le d  ba ck  in the r e v e r s e  o r d e r  of that 
in w hich  he was laid  off.
W here an em p lo y e e  is not able to ea rn  his guarantee 
r e g u la r ly  b e ca u se  of age , s ick n e ss  or  d isa b il ity ,  the Union 
and the D ea ler  w ill  d is c u s s  the m atter  with the v ie w  of 
reducing  that e m p lo y e e 's  guarantee so  that, if p o s s ib le ,  he 
m ay  continue to w o rk  rather than to be laid  off.
S ection  3 . P r o m o t io n s  shall be m ade by the D ea ler  within his so le  d is c r e t io n  but 
in m aking p rom otion s  he shall c o n s id e r  se n io r ity  as w ell  as ab ility ,  e f f i c ie n c y ,  
know ledge, sk ill  and train ing.
S ection  4 . V o lu n tar ily  leav ing  the e m p lo y  of the D ea ler  o r  a b se n ce  in e x c e s s  of 
six months as the resu lt  o f  a la y o ff  shall b re a k  the s e n io r ity  o f  any e m p lo y e e ,  excep t  
w here an au th or ized  leave  of a b se n ce  has been  granted. H o w e v e r ,  individual 
c o n s id e ra t io n  m a y  be g iven  to the ca se  w here  such unem ploym ent has been  cau sed  
by  s ick n ess  or  d isa b il ity .  R e in sta tem ent during a la y o ff  of s ix  (6) m onths or  le s s ,  
or  any author ized  leave  of absen ce  shall r e s t o r e  p rev iou s  se n io r ity  rating.
E m p lo y e e s  shall not be c o n s id e r e d  re g u la r  e m p lo y e e s  until they have w ork ed  th irty - 
one (31) days. During this p roba tion ary  p e r io d  they shall be without sen ior ity  status 
but if  their  em p loym en t continues beyond  th ir ty -o n e  (31) days the ir  s e n io r ity  shall 
c o m m e n ce  as of the date of h ire  by  the D ea ler .
During their  p roba tion ary  p er iod  e m p lo y e e s  m ay  be la id  o ff  or  d is ch a rg e d  at the 
sole  d is c r e t io n  of the D ea ler  and the sam e shall not constitute  a g r ie v a n ce  under 
the te rm s  and cond itions  o f  this A g re e m e n t.
S ection  5 . Any e m p lo y e e  who shall fa i l ,  without rea son a b le  e x c u s e ,  to r e p o r t  when 
ca l led  to w o rk  or  who fa i ls  to r e p o r t  within three  (3) days a fter  being n otif ied  to 
return  a fter  a layo ff ,  and who does  not, w ithin three (3) days a fte r  be ing  n otif ied  to 
return  a fter  a lay o ff  p er iod  p resent to the D ea ler  a s a t is fa c to ry  re a s o n  f o r  his 
fa i lu re  to r e p o r t  shall be c o n s id e r e d  as having v o lu n ta r ily  te rm in a ted  his em p loym en t 
with the D ea ler .
S ection  6 . See A r t i c l e  XIII, S ections  3 and 4, re la t ive  to d is c h a rg e s .
A R T IC L E  VIII 
CO M PL A IN T S
S ection  1. Should com pla in ts  a r is e  betw een  the D e a le r  and his e m p lo y e e s  in the 
c la s s i f ica t io n s  c o v e r e d  by this A g r e e m e n t ,  e ith er  individually  or  c o l le c t iv e ly ,  w hich
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A R T . VIII - C ont'd .
C om plaints
F o r d
shall be con fined  to the m eaning and ap p lica tion  of the p ro v is io n s  of this A g re e m e n t ,  
they shall be sett led  at the e a r l ie s t  p o ss ib le  t im e by the use of the fo l lo w in g  p r o ­
cedure  :
S T E P  ONE:
The E m p lo y e e ,  h im s e l f ,  shall p resen t  the m atter  in dispute f o r  
sett lem ent to the D ea ler  o r  the la t t e r 's  au th or ized  rep resen ta t iv e  
and at the sam e tim e shall notify  the Union not la ter  than thirty  
(30) days fo l low in g  the o c c u r r e n c e  of the m atter  causing  the 
d ispute. If this is not done the com pla in t  shall not be va lid .  If 
the parties  are  not able s a t is fa c to r i ly  to ad just the com pla in t  
within a reason ab le  t im e ,  then
S T E P  T W O :
The com p la in t  shall be taken up by the U nion 's  r e p re se n ta t iv e  and 
the L a b o r  C om m itte e  of the C h ica g o  D is t r ic t  F o r d  D e a le r s '  
A s s o c ia t io n .  This  shall be done within ten (10) days f r o m  the tim e 
the com p la in t  is p resen ted  to the D ea ler  or  his a u th or ized  r e p r e ­
sentative.
S T E P  T H R E E :
If the com pla in t  is not sett led  in the secon d  step  within a p er iod  
o f  f i fteen  (15) days tim e it shall,  at the requ est  o f  e ith er  party, 
be subm itted  to a rb itra t io n  b e fo r e  a B oa rd  co n s is t in g  o f  three (3) 
p e r so n s ,  one s e le c te d  by the D e a le r ,  one by the Union and one 
by the f i r s t  two. Such la tter  s e le c te e  shall act  as C h a irm a n  of 
the B oa rd  o f  A rb itra t io n .  In the event said  f i r s t  two a r b it r a to r s  
a re  unable to a g re e  upon the third a r b it r a to r  they shall jo in t ly  
req u est  the A m e r ic a n  A r b it r a t io n  A s s o c ia t io n  to appoint such 
th ird  a rb itra to r .  A r b it r a t io n  h ear in g s  shall c o m m e n c e  as 
soon  as conven ient a fter  the s e le c t io n  of said  B oa rd . E a ch  
party shall pay the exp e n se s  of its own a r b it r a to r  and o n e -h a lf  
the exp en se  of the th ird  a r b it r a to r  and o f  the a rb itra t io n  p r o ­
cee d in g s .  A d e c is io n  of a m a jo r i t y  o f  the B oa rd  of A r b it r a t io n  
shall be fina l and binding upon a ll  parties  c o n c e r n e d ,  and shall 
be re n d e re d  not la ter  than ninety (90) days f r o m  the es ta b lish ed  
date of the com pla in t .
S ection  2 . A duly constitu ted  re p re s e n ta t iv e  o f  the Union shall be p erm itted  a c c e s s  
to the D e a le r 's  p r e m is e s  f o r  the pu rp ose  o f  ad justing com p la in ts  ind iv idua lly  or 
c o l le c t iv e ly .
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A R T IC L E  IX
STRIKES AND LOCKOUTS
S ection  1. In co n s id e ra t io n  of A r t i c le  VIII, S ection  1, it is m utually  u n d ers tood  and 
a g re e d  that no s tr ik e s ,  lo ck o u ts ,  s low dow ns or  other stoppages  o f  w o rk  shall take 
place during the life  o f  this A g re e m e n t .  W here e ither  party re fu se s  to abide by 
A r t ic le  VIII, Step 3, by fa il in g  to a g re e  to a rb itra t ion  within f i fteen  (15) days a fter  
Step 2, of A r t i c le  VIII, this A r t i c le  shall not apply.
S ection  2 . It shall not be a v io la t io n  of this A g re e m e n t  and it shall not be cause  
fo r  d isch a rg e  or  d is c ip l in a r y  act ion  in the event an e m p lo y e e  re fu se s  to go through 
o r  w ork  behind a p icket line w hich has been  au th or ized  o r  sanctioned  by L o c a l  No.
701, International A s s o c ia t io n  of M ach in is ts  and A e r o s p a c e  W o rk e rs  and the 
T e a m s t e r s '  Joint C ou n c i l  No. 25, I. B. T.
S ection  3. It shall be a v io la t ion  of this A g r e e m e n t  fo r  e m p lo y e e s  of A u tom ob ile  
D ea lers  r e p re s e n te d  by  the above unions to r e fu se  to go through o r  w ork  behind a 
picket line au th or ized  by  any union other  than L o c a l  No. 701, I. A . M. & A . W. , 
and the T e a m s t e r s '  Joint C ou n c il  No. 25, I. B. T.
S ection  4 . Notwithstanding any other p r o v is io n  of this A g r e e m e n t  to the co n tra ry ,  
if  the D ea ler  fa i ls  o r  r e fu se s  to r e m it  the m onth ly  Health and W elfa re  Fund or  
P en s ion  Fund con tr ibu tion  h ere in  p rov id ed  within twenty (20) days a fter  a N otice  of 
D elinquency is m a i le d  to the D ea ler  v ia  c e r t i f i e d  m a il ,  by  the A d m in is tra to r  of the 
Health and W elfa re  o r  the P e n s io n  Fund, then, in such even t, the Union, without the 
n e c e s s i ty  of g iv ing any other or  fu rth er  n o t ice ,  shall have the r ight to str ike  or  take 
such other le g a l  a c t ion  as it shall d e e m  n e c e s s a r y  o r  a p p rop r ia te  during the p er iod  
that any delinquency  shall continue, and it is fu r th er  a g re e d  that in the event any such 
action  is taken by the Union, the D ea ler  shall be r e sp o n s ib le  to the e m p lo y e e s  fo r  
any l o s s e s  o f  any Health and W elfa re  o r  P e n s io n  benefits  resu lt in g  th e r e fr o m .
S ect ion  5 . Notwithstanding any other p r o v is io n  o f  this A g r e e m e n t  to the c o n tra ry ,  
if  the D ea ler  fa i ls  o r  re fu se s  to r e m it  to the Union the dues and in itiation  fe e s  w hich 
the D ea ler  has b een  au th or ized  to deduct as p rov id ed  in A r t i c le  1, S ect ion  3, within 
twenty (2 0) days a fter  a N otice  of D elinquency  is m a ile d  v ia  c e r t i f i e d  m a il  to the 
D ea ler  by the Union, then, in such event, the Union, without the n e c e s s i ty  of giving 
any other or  fu rth er  n o t ice ,  shall have the right to str ike  o r  take such  other lega l 
act ion  as it shall d e e m  n e c e s s a r y  or  a p p rop r ia te  during the p er iod  that any delinquen­
cy  shall continue.
S ection  6 . The Union shall not have the right to s tr ik e ,  as h e r e in  p rov id ed , if the 
D ea ler  n otif ies  the Union and, w here  P e n s io n  a n d /o r  Health and W elfa re  co n tr ib u ­
tions are  invo lved , a ls o  n o t if ie s  the A d m in is t ra to r  of ea ch  Fund, in w rit in g , that a 
dispute e x is ts  c o n ce rn in g  the am ount o f  o r  l ia b i l i ty  f o r  such  con tr ibutions  or  
rem ittan ces  and the D e a le r  a g r e e s  to and does  c o m m e n c e  to  ava il  h im s e l f  of the 
com pla in t  p ro ce d u re  as s p e c i f ie d  in A r t i c le  VIII h e re o f .  When the com pla in t  is in 
Step 3 o f  the com pla in t  p ro ce d u re  then in the event the D e a le r  fa i ls  o r  r e fu se s  to 
nam e its a rb itra to r  within five  (5) days a fter  be ing  req u ested  to do so  by  the Union,
- 1 8 -
A R T. IX - C ont'd .
Strikes and L ockouts
or  in the event the a r b it r a to r  designated  by the D ea ler  r e fu se s  to jo in  with the 
Union a rb itra to r  in a requ est  fo r  the appointm ent o f  a th ird  a r b it r a to r  within five  
days a fter  be ing  req u ested  to do so  by the Union a r b it r a to r ,  then this S ection  6 
shall be null and v o id  and the Union shall have the right to str ike  as here inabove  
provided .
F o r d
A R T IC L E  X
E M P L O Y E E  R E SPO N SIB ILITY
It is m utually u n d ers tood  and a g re e d  that no e m p loyee  shall be p erm itted  to p e r fo r m  
rep a ir  w ork  away f r o m  the p r e m is e s  o f  the D ea ler  (unless  the em p lo y e e  is requested  
to do so  by the D ea ler  o r  his au th or ized  re p re se n ta t iv e )  and that any e m p lo y e e  who 
does so shall be su b jec t  to d isc ip l in e  by  the D e a le r .  It is fu rth er  un d erstood  and 
a g reed  that no m ech a n ic  m ay  w ork  on his own c a r  or  on any other e m p lo y e e 's  ca r  on 
the p r e m is e s  o f  the D ea ler  un less  a R ep a ir  O rd er  c o v e r in g  such  w o rk  is p ro p e r ly  
issu ed . When a R e p a ir  O rd er  shall be p r o p e r ly  is su e d ,  the p r ice  to be ch a rged  fo r  
the w ork  and the m a te r ia l  invo lved  shall be d e term in ed  by the D e a le r .
The Union a g re e s  to do a ll in its pow er to m aintain  the e f f ic ie n t  p e r fo r m a n c e  of its 
m e m b e rs  and to rem in d  them  of their  ob liga tions  to the D e a le r  and to the c u s to m e r .
E m p lo y e e s  who are  a ss ig n ed  s p e c i f i c  s ta lls  in w hich  to w o rk  a re  re q u ire d  to keep 
sta lls  and ben ch es  w here  used  rea son a b ly  c lean ed  and p resen tab le .
A R T IC L E  XI
H E A L TH  AND W E L F A R E  P L A N
$4. 00 per Week - E f fe c t iv e  and R e tro a c t iv e  to S ep tem b er  1, 1969.
The D ea ler  w il l  contribute  the sum  of $4. 00 per w eek  fo r  e a ch  e m p lo y e e  c o v e r e d  
by this A g re e m e n t  to the U nion 's  Health and W elfare  Fund; paym ents to be made 
not la ter  than the 10th of the fo l low in g  m onth, on the fo l low in g  b a s is :
(a) The amount o f  $4. 00 per em p lo y e e  per w eek  shall be c o n ­
tributed  by the D e a le r  f o r  each  em p lo y e e  c o v e r e d  under 
the c o l le c t iv e  barga in ing  a g re e m e n t  f o r  any w eek  in w hich 
such e m p lo y e e  p e r fo r m s  any s e r v ic e  f o r  the D ea ler .
This shall apply to new e m p lo y e e s  f r o m  the date of h ire .
(b) If an e m p lo y e e  is absent b e ca u se  of n o n -o ccu p a t io n a l  i l l ­
ness  or  in ju ry , the D ea ler  shall continue to m ake the 
re q u ire d  $4. 00 con tr ibution  fo r  a p er iod  of fou r  fu ll w eeks .
(c)  If an em p lo y e e  is absent b e ca u se  of o ccu p ation a l i l ln e ss  or  
in jury , the re q u ire d  $4. 00 con tr ibution  shall be m ade until 
the em p lo y e e  returns  to w ork  or  f o r  a p er iod  not to e x ce e d  
the w eek ly  indem nity p er iod  s p e c i f ie d  in the plan.
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(d) A l l  le a v e s  of a b se n ce ,  when granted by the D e a le r ,  shall 
be cond itioned  upon the D ea ler  and the e m p lo y e e  m aking 
s a t is fa c to ry  a rra n g e m e n ts  fo r  the e m p lo y e e s  paying the 
$4. 00 w eek ly  con tr ibution  to the Health and W elfa re  Fund, 
and the tran sm itta l of the e m p lo y e e 's  paym ent shall be 
m ade by the D ea ler  f o r  the p er iod  of such granted  leave  
of a b sen ce .
E ffe ct iv e  July 1, 1970 - Health and W elfare  Fund con tr ibu tion  rate shall be F ive  
D o lla rs  ($5. 00) per w eek  f o r  each  e m p lo y e e , and a ll  r e fe r e n c e  to the $4. 00 amount 
stated in this A r t i c le  shall be changed to F iv e  D o l la r s .
E ffe c t iv e  July 1, 1971 - Health and W elfare  Fund con tr ibu tion  rate shall be Six 
D o lla rs  ($6. 00) per w eek  f o r  ea ch  e m p lo y e e , and a ll  r e fe r e n c e  to the $5. 00 am ount 
stated in this A r t i c le  shall be changed to Six D o lla rs .
A R T IC L E  XII 
PENSION FUND
E ffe ct iv e  and R e tro a c t iv e  to S ep tem b er  1, 1969 - $5. 00 per W eek
The D ea ler  w il l  contr ibute  the sum  of five  d o l la r s  ($5. 00) per w eek  f o r  each  em p loyee  
c o v e r e d  by this A g re e m e n t  to the P e n s io n  Fund of the A u tom ob ile  M e c h a n ic s '  L o c a l  
No. 701. P aym ents  shall be m ade so  as to re a ch  the P e n s io n  Fund o f f ic e  not la ter  than 
the 10th of the fo l low in g  m onth. (F o r  exa m p le  - the July paym ent shall be m ade not la ter  
than August 10th). The Fund shall in a ll  r e s p e c t s  be a d m in is te re d  in a c c o r d a n c e  with 
the T ru st  A g r e e m e n t  drawn.
The P e n s io n  P lan  shall be a d m in is te re d  by the B oa rd  of T r u s te e s  c o m p o s e d  of an 
equal num ber o f  E m p lo y e r  T ru s te e s  and Union T r u s te e s .  E m p lo y e r  T r u s te e s  to be 
m ade up of those groups paying into said  P e n s io n  Fund.
The D e a le r 's  l iab il ity  and m ethod  of paym ent is l im ited  as fo l lo w s :
(a) The amount o f  $5. 00 per e m p lo y e e  per w eek  shall be 
con tr ibuted  f o r  each  e m p lo y e e  c o v e r e d  under the c o l ­
le c t iv e  bargain ing  a g re e m e n t  f o r  any w eek  in w hich  
such e m p lo y e e  p e r fo r m s  any s e r v ic e  f o r  the D e a le r ,  
even  when p e r fo r m in g  e m e r g e n c y  s e r v ic e  ou ts ide  of 
the barga in ing  unit b e ca u se  o f  i l ln e ss  or  va ca tion  
re p la ce m e n t  in the D e a le r 's  esta b lish m en t.  This  
shall apply to new  e m p lo y e e s  f r o m  the date of h ire .
(b) If an e m p lo y e e  is absent b e ca u se  of n o n -o c cu p a t io n a l  
i l ln e s s  o r  in ju ry , the D e a le r  shall continue to m ake the 
re q u ire d  $5. 00 con tr ibu tion  f o r  a p er iod  of fou r  w eeks .
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(c)  If an e m p lo y e e  is absent b e ca u se  o f  occu p ation a l i l ln ess  
or  in jury , the re q u ire d  $5. 00 con tr ibu tion  shall be m ade 
until the e m p lo y e e  returns  to w o rk  or  f o r  a p e r io d  o f  
th irteen  w eeks  w h ich ever  p er iod  is the s h o r te r .
(d) W here e m p lo y e e  is absent f r o m  w ork  and is p re su m e d  
to be o ff  s ick  o r  in jured , such s ick n e ss  o r  in ju ry  not 
in c u r r e d  in his  regu la r  em p loym en t,  the D ea ler  shall not 
be re q u ire d  to continue to m ake the $5. 00 w eek ly  c o n t r i ­
bution f o r  said  e m p lo y e e  " f o r  a p er iod  o f  fou r  w e e k s ,  " 
as stated in the A g r e e m e n t ,  u n less  said e m p lo y e e  is 
being paid f o r  under L o c a l  No. 701 W elfa re  P lan  with 
the re q u ire d  d o c t o r 's  c e r t i f i c a te  stating said  e m p loyee
is s ick  or  in jured  and is under d o c t o r 's  c a r e .  The 
D e a le r  shall inquire  as to the c ir c u m s t a n c e s  in each  
individual ca se .
(e) W here an em p lo y e e  takes tim e off on his own other than 
his regu la r  v a ca tion , the D ea ler  shall not be ob liga ted  fo r  
P e n s io n  Fund paym ents f o r  the w e e k /w e e k s  such e m p lo y e e  
is absent f r o m  w ork .
A R T IC L E  XIII
M A N A G E M E N T RE SPO N SIBILITY
S ection  1. It is m utually  u n d ers tood  and a g re e d  that nothing in this A g re e m e n t  
shall d ep rive  the D ea ler  of fu ll  r e s p o n s ib i l i ty  f o r  the op era t ion  of his b u s in ess  
including the authority  to h ir e ,  p ro m o te ,  d em ote ,  t r a n s fe r ,  d is c ip l in e  or  d i s ­
ch a rge ,  to give m e r i t  in c r e a s e s  and to enact  plant p o l i c ie s ,  plant ru les  and 
regu la tion s , w hich  a re  not in c o n f l i c t  with the t e r m s  of this A g r e e m e n t  or  past 
p o lic ie  s.
S ection  2 . It shall be p e r m is s ib le ,  when bu s in e ss  is s la ck ,  f o r  the D ea ler  to 
a ss ig n  m en  to w o rk  on w o rk  other than that on w hich  they a re  re g u la r ly  c l a s s ­
if ied  w here  such w o rk  w ould  not be h azardou s  f o r  them  due to la c k  o f  e x p e r ie n c e  and 
training. When this o c c u r s ,  the m an so a ss ig n e d  shall r e c e iv e  the a p p rop r ia te  h o u r ­
ly rate fo r  his n o rm a l c la s s i f i ca t io n .  This  m a y  be done p rov id ed  it does  not c rea te  
an in fr ingem ent of the ju r is d ic t io n  o f  another union. M on ey  earn ed  under these 
c i r cu m s ta n c e s  shall be c o n s id e r e d  a part of the e m p lo y e e 's  re g u la r  flat rate earn ings.
S ection  3. E x ce p t  w here  an e m p lo y e e  is d is ch a rg e d  fo r  theft, d runkenness , re fu sa l  
to do w ork  f o r  w hich  they w e re  e m p lo y e d  o r  f o r  other re a so n s  m utually  a g re e d  to by 
the D ea ler  and the Union, e m p lo y e e s  w ill  be g iven  at le a s t  two w ritten  w arning n ot ices  
with co p ie s  to the Union b e fo r e  they a re  d is c h a rg e d .  T h ese  a ccu m u la ted  n o t ices  
shall not c a r r y  o v e r  f r o m  one ca len d ar  y ea r  to another.
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S ection  4 . It is u n d erstood  that e m p lo y e e s  who are  d is ch a rg e d  w il l  be to ld  of 
this fa c t  at the tim e they a re  d isch a rg e d .  The D ea ler  w il l  a ls o  notify  the Union in 
a ll c a s e s  w here  an em p lo y e e  is d is ch a rg e d .  The D e a le r  w il l  notify  the Union in 
advance o f  such d is c h a rg e s  when, in his judgm ent, this is  p o ss ib le  or  d e s ira b le .
This is not to be con stru ed  to m ean  that the D e a le r  does  not have the right to d i s ­
charge  an e m p lo y e e  without p r io r  n ot ice  to the Union. It only m eans  that if the 
situation is such that the D ea ler  m ay  c o n s is te n t ly  do so , he w il l  in fo r m  the Union 
b e fo r e  taking such  action .
S ection  5 . It is u n d ers tood  that the D ea ler  m ay  continue to su bcon tract  (lqt out) 
w ork  w hich he has c u s to m a r i ly  su b con tra cted  and any w o rk  w hich  he d e term in es  to 
subcontract  in the future during the t e r m  of this A g re e m e n t .  It is u n d ers tood  that 
such subcontractin g  w il l  not be done if this w ould  cau se  any of the D e a le r 's  e m p lo y ­
e e s ,  who are  ava ilab le  and capable  o f  doing the w ork , to be id le  b e ca u se  of such 
subcontracting . This does  not m ean  that the D ea ler  m ay  not c l o s e  a departm ent of 
his s e r v ic e  a ct iv ity  and lay  o ff  m en  who w ork ed  in that d ep artm en t a c c o r d in g  to the 
sen ior ity  p ro v is io n s  o f  this A g r e e m e n t  if he d e te rm in e s  that continuing to operate  
that departm ent is not e c o n o m ic a l ly  fe a s ib le .  W here the D e a le r  d e c id e s  to c lo s e  a 
departm ent he w il l  give at lea s t  th irty  (30) days notice  to the m en  who n o r m a lly  w ork  
in that departm ent.
S ection  6 . The D ea ler  shall be r e sp o n s ib le  f o r  provid ing  p ro p e r  equipm ent in o rd e r  
to m aintain  n o rm a l sa fety  standards under I l l in o is  law.
S ection  7. U n i fo r m s . The D ea ler  w il l  b e a r  o n e -h a l f  o f  the actual expense  of 
c o v e r a l ls  o r  u n ifo rm s  up to and including three (3) changes per w eek . The D ea ler  
w il l  a ssu m e a ll  the expense  f o r  additional changes above three (3) w h ere  he re q u ire s  
the m en  to use  m o r e  than th ree .
S ection  8 . Jury  S e r v i c e . E m p lo y e e s  r e q u ir e d  to p e r fo r m  ju r y  s e r v ic e  shall be 
paid the regu la r  guarantee h ou rly  rate fo r  their  r e s p e c t iv e  c la s s i f i c a t io n  f o r  tim e so 
spent p rov id ed  they e n d o rse  their  ju r y  duty p aych eck  and turn it o v e r  to the D ea ler  as 
p roo f  that they have s e rv e d  on a ju ry .
S ection  9 . F u n era l  L e a v e . W here an e m p lo y e e 's  spou se ,  ch ild , m o th e r ,  fa ther , 
s is te r  or  b ro th e r  d ie s ,  the em p lo y e e  shall be g iven  up to a m a x im u m  of three (3) 
days o ff  f r o m  w ork , ending with the day o f  the fu n era l  (M onday through F r id a y )  if he 
d e s ir e s  sam e. A d ay 's  pay f o r  the purpose  o f  this p r o v is io n  shall not e x c e e d  eight 
(8) hours t im es  the guarantee hourly  rate f o r  his  r e s p e c t iv e  c la s s i f i c a t io n .
A R T IC L E  XIY 
TO O L INSURANCE
The D ea ler  shall m aintain  an in su ran ce  p o l ic y  o r  a ssu m e  the c o s t  r isk  fo r  lo s s  of 
e m p lo y e e s  p e rso n a l  to o ls  a n d /o r  too l  box  on the D e a le r 's  p r e m is e s  due to f i r e  a n d /o r
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known theft. The D e a le r 's  l iab il ity  fo r  such  lo s s  shall not e x c e e d  the actual c o s t  of 
the too l  lo s s .  The D ea ler  or  In su rer  shall not be l iab le  fo r  r e im b u r s e m e n t  to the 
e m p loyee  fo r  such  lo s s  w here  the c o s t  of the t o o l / t o o l s  does  not e x c e e d  fifty  d o lla rs  
($50. 00. ) (Th is  is not to be m is c o n s t r u e d  as a $50. 00 deductib le  c la u se .  ) It is 
u n d erstood  that a ll  e m p lo y e e s  m ust fu rn ish  the D ea ler  o r  his au th or ized  r e p r e s e n t ­
ative with a co m p le te  in ventory  of his p e rso n a l  to o ls .  It is fu rth er  u n d ers tood  that 
w henever  new to o ls  a re  p u rch ased  the e m p lo y e e  m ust include them  on the inventory  
l is t  p re v io u s ly  fu rn ished .
E X A M P L E :
W here to o l  l o s s  is $50. 00 e m p lo y e e  is not r e im b u r s e d  f o r  any lo s s .
W here too l  l o s s  is $50. 01 or  m o r e ,  e m p lo y e e  is r e im b u r s e d  $50. 01
or  m o r e  fo r  lo s s .
A R T IC L E  XV 
M A N P O W E R
W here the total g r o s s  p rod u ct iv ity  of a l l  in cen tive  m e ch a n ics  e m p lo y e d  by the D ea ler  
to p e r fo r m  w o rk  in the D e a le r 's  m e ch a n ica l  departm en t should d rop  b e low  an avera ge  
of fifty  (50) p rodu ct ive  hou rs  in a fo r ty  (40) hour w o rk  w eek , M onday through F r id a y ,  
the D ea ler  shall not in c r e a s e  the w ork  f o r c e  in such e f fe c te d  d ep artm en ts .  The sam e 
shall a ls o  apply to the paint a n d /o r  body  shop. Such a v e ra g e  to be com pu ted  o v e r  a 
p er iod  of thirty  (30) days beginning the f i r s t  of any m onth. If the D ea ler  and the 
Union cannot a g r e e ,  the sam e shall be c o n s id e r e d  as a g r ie v a n ce  and be su b ject  to 
A r t ic le  VIII of this A g re e m e n t .
A R T IC L E  X V I 
GOOD FA IT H  CLAU SE
It is m utually  a g re e d  that the su b jects  set fo rth  in this A g r e e m e n t  constitute  the 
com p le te  A g r e e m e n t  betw een  the D e a le r  and the Union and that ne ith er  w il l  requ est  
barga in ing  on any other su b jec t  during the life  of this A g re e m e n t .
A R T IC L E  XVII
SAVINGS CLAU SE
If any p ro v is io n  o f  this A g r e e m e n t  is o r  shall be in con traven tion  of the law s or  
regu lations  of the United States o r  of the State of I l l in o is ,  a l l  o ther  p ro v is io n s  of 
this A g r e e m e n t  shall continue in fu ll f o r c e  and e f fe c t ,  and both p arties  to this 
A g re e m e n t  a g re e  to d is c u s s  any A r t i c le  o r  S ect ion  of this A g r e e m e n t  so  e f fe c te d .
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A D JU STM E N T OF P A Y M E N T S  OVER A G R E E M E N T
It is m utually  u n d ers tood  and a g re e d  that if  the D ea ler  is paying ra tes  or  provid ing 
benefits  in e x c e s s  of those s p e c i f ie d  in this A g r e e m e n t ,  such w a g e s ,  a n d /o r  benefits  
shall not be red u ced  by re a s o n  of the execu tion  of this A g r e e m e n t  and such e x c e s s  
w ages a n d /o r  benefits  shall not be re d u ce d  fo r  e m p lo y e e s  who have r e c e iv e d  such 
w ages ,  a n d /o r  benefits  fo r  the life  of this A g re e m e n t .
A R T IC L E  XIX  
DURATION OF A G R E E M E N T
THIS A G R E E M E N T  shall continue in fu ll f o r c e  and e f fe c t  f r o m  July 1, 1969 to July 1, 
1972. N otice  o f  a d e s ir e  by e ith er  party  to m o d ify  or  term in ate  this A g re e m e n t  shall 
be given at lea s t  s ix ty  (60) days p r io r  to the e xp ira t ion  date h e r e o f .  In the event 
that notice  is not g iven  by e ith er  party  within the above  t im e ,  then the A g re e m e n t  





A U T O M O B IL E  M EC H A N IC S ' L O C A L  NO. 701 
IAM & AW  - A F L -C I O
D onald G usta fson , B u s in ess  M anager
Dated:
- 2 4 -
f* •
$LS 2451a
U.S. DEPARTMENT OF LABOR
Bureau  of Labor Statistics 
WASHINGTON, D.C. 20212
561724 December 13, 1971
Mr, D. M, Burrows, Business Manager 
Ford Dealers Association 
133 South Ashland Boulevard 
Chicago, Illinois 60607
OMB No. 44-R0003. [ 
App. exp. March 31, 1$75
JAN 7 13JZ
Gentlemen:
The Bureau o f  Labor S t a t i s t i c s  m ainta ins  a f i l e  o f  s e l e c t e d  un ion  agreem ents 
f o r  government and p u b l i c  u se .  These agreements a re  a l s o  r e g u la r l y  used in 
the p re p a r a t io n  o f  s t u d ie s  o f  c o n t r a c t  p r o v i s i o n s .  We w i l l  a p p r e c ia t e  r e ­
c e i v i n g  a copy  o f  you r cu r re n t  a g r e e m e n t ( s ) , i d e n t i f i e d  b e low , t o g e t h e r  w ith  
any r e la t e d  supplements ( e . g . ,  e m p lo y e e -b e n e f i t  p la n s )  o r  wage s c h e d u le s .  
Between th e  F ord  D e a le r s  A s s o c i a t i o n ,  C h i c a g o ,  I l l i n o i s  and t h e  I n t e r ­
n a t i o n a l  A s s o c i a t i o n  o f  M a c h i n i s t s  and A e r o s p a c e  W o r k e r s ,  l o c a l  7 0 1 .
The agreement we have on file expired June 1969.
For s t a t i s t i c a l  p u rp oses ,  we a l s o  need the  in fo rm a t io n  re q u e s te d  b e lo w . You 
may re tu rn  t h i s  form and your agreement in  th e  e n c lo s e d  e n v e lo p e  w hich  r e ­
q u ire s  no p o s ta g e .  I f  no agreement i s  in  e f f e c t ,  p le a se  n o te  and re t u r n  the 
form.
The f i l e  i s  a v a i la b l e  f o r  you r  u se ,  as p rov id ed  by S e c t io n  211 o f  th e  Labor 
Management R e la t io n s  A ct o f  1947, e x c e p t  f o r  m a te r ia l  subm itted  w ith  a 
r e s t r i c t i o n  on p u b l i c  in s p e c t i o n .  I f  you want t o  be kept inform ed o f  the 
s tu d ie s  we p rep are ,  ch eck  the a p p r o p r ia t e  box be low .
y t r u ly  y o u r s ,
)(/ •
GEOFF/EY a.  MOORE 
Commissiener
PLEASE RETURN THIS LETTER WITH 
YOUR RESPONSE OR AGREEMENT(S).
I f  more than one agreement i s  n e g o t ia t e d ,  p le a s e  p ro v id e  in fo rm a t io n  s e p a r a t e ly  
f o r  each  agreement on the back o f  t h i s  form . (PLEASE PRINT)
1. NUMBER OF EMPLOYEES NORMALLY COVERED BY AGREEMENT A p p r o x .  7 9 0 _____________
2. Name and l o c a t i o n  o f  e s ta b lish m e n t  co v e re d  by agreement ( i f  d i f f e r e n t  from
m a il in g  address  shown above)  __________________________________________________________________
___________________ 44 D ea lersh ip s  -  SEE LIST A T T A C H E D ____________________
3 . P rodu ct ,  s e r v i c e ,  o r  type  o f  b u s in e ss  A u t o m o b i l e s  -  S a l e s  S e r v i c e  
N o t i f y  me when new BLS c o l l e c t i v e  b a r g a in in g  agreement s t u d ie s  a re  is su e d
Donald G ustafson  ____________  B u sin ess  M anager_____________________
(Name) (Position)
133 S. Ashland Blvd. C h ica go ,  I ll in o is  60607
(Business address) (City, State, and ZIP code)
Identification of employer 






C hicago  D is tr ic t  F o r d  
D ea lers ' A s s o c ia t io n
(L ist  o f  M e m b e rs  
Attached)
A u tom ob ile  M ech an ics  L o c a l  No. 7Q1 
Inti. A s s o c ,  o f  M ach. & A e r o s p a c e  
A F L -C I O
iVrkrs. ,
App ro x im a te ly  
790 E m p loy ees
BOOKLETS INCLUDED: W elfa re  Fund 
Pen 3ion Fund
R e v ise d  D ec. 1, 1970 
R e v ise d  D ec. 1, 1970
G P 0 912.797
